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QUALITY MARK
The Quest Profiler™ has a
Certificate of Registration from
the British Psychological
Society (BPS) to verify it
demonstrates appropriate
properties for use as a
psychological tool.

The questionnaire

can be completed
in the following

languages:

English
German
Korean
Spanish
French
Arabic
Italian

Chinese
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Russian

. t Profiler™

The Quest Profiler™ - Personality Profiling

Overview

Whether you are looking to complement your existing psychometric portfolio or introduce
profiling to your organisation, you will find that our cost-effective pricing (no license fees or
lock-in contracts) together with great customer service is hard to beat. This has helped
make The Quest Profiler™ one of the fastest-growing personality questionnaires in the UK,
used for both selection and development by some of Britain’s biggest companies

Many organisations still rely on the interview to assess behavioural characteristics but all
too often this is done in a less than standardised and objective manner. Additionally, whilst
the interview process can be excellent at measuring competencies such as Oral
Communication Skills and Impact, it is less good at predicting many other important factors
of behaviour.

The Quest Profiler™ has been designed to measure a number of areas and output reports
can include:

Behavioural Preferences

Preferred Culture Development Interventions
Conflict Report
Transformational Leadership Emotional Intelligence
Team/Leadership Styles
Competency Potential Interview Questions
Candidate Report

The personality questiorirais available in two distinct forms, these are explained be

Ipsative- Candidates are presented with 44 blocks of five statements. Within each block the
candidate is required to indicate which behaviour describes them best and which behaviour describes
them least well.  The ipsative model is suitable for selection, development, outplacement and
performance management.

Duration (approximately): 30 minutes

Normativecandidates are asked to rate themselves against 132 questions. The candidates
respond by indicating whether they strongly agree through to strongly disagree to each question. The
normative model is suitable for development and outplacement. However, to ensure consistency of
approach we recommend that the ipsative form be used

Duration (approximately): 20 minutes
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Additional Benefit

Job Analysis Questionnaire and Matching J

The system also allows you to identify the key competencies and behaviours of any job
and match these to individual participants.

Participants are
matched against the
most crucial
competencies and
hehaviniirs

Client completes Participants
online job analysis complete
questionnaire The Quest Profiler™

4

Reports are matched
to the job. Ideal for
training needs
analysis & selection

Option 1-Job Match Matrix J £10.0010 credits)

Match Participant behaviours and competencies directly to the requirements of the role.
ldeal for sifting and training needs analysis.

. y
_" b Anal - e a
kil b Competencies Matrix for Prime Minister ') ras

Percentage (%) of

matches

(510)
Quaity Orientation

(510
Degree of match

() "= vens.

IS E;-L.mmsm,‘
-
) "t

0E

@ |
=3

=)

@

HNX®E

) @ E] Flexibility (5-10)
(=)
&
5]

= = =)
) &) &)
28

=
BE
®

~
®
=

el

=

J &) (=

=)
°)
(o)

(2] [=)

(=] (=)

(o]

®

(=) =)

EEE
)

=)
)
&

) (=]

) =)

@I

[7] = taai score D = Higher than ideal D = Lower tan deal ] = Unimportant = Crucial ¥ = ot avaiavie

€ss610 — Issue 22 — February 2012 =;') e ra S
.

Page 2 of 5



' The'Quest Profiler ™

[ Option2 —Standard Report ] £26.0Q26 credits) J

Candidate Renort

[ Profile ] [ | eadershin Stvle

Team Stvle

[ Option3 —Full Report ] £45.0Q45 credits) J

Includes everything from Option 2 plus:
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Interview Renort

[ Preferred Culture ] [ Competency Potential

Competency Narrative

[ Option4 —Premium Report ] £65.0065 credits) J

Includes everything from Options 2 and 3 plus:

Transformational
Leadership

Conflict Report

Development Emotional
Feedback Intellioence

Please note that discounts are available for large credit orders.
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Internet system Set up fees

The internet-based system is by far our most popular method of assessment.

Purchase of the internet system will allow you to conduct on-screen administrations and
generate reports. Your candidates access the system from any location to complete the
questionnaire. The reports can then be used as an additional sifting tool, or to help focus
the interview on the most important areas, thus reducing costs and ensuring that the
interview stage remains standardised and relevant.

Candidate reports can be generated anywhere you have internet connection.

The system is password protected, which means the reports can only be generated by the
password holder.

Reports are generated through a pre-payment system of credits — each time a report is
generated, the number of credits on the system is reduced. There is no additional fee for
reproducing a report once it has been generated.

System Setucludes £400 worth of free credits £750.00
and a comprehensive User Guide and Technical Manual) ’
Licence Fee none
LockIn Contract none

Ongoing Report Costs

The four report types each cost a certain number of credits, which are used up as reports
are generated. Note that £1 = 1 Credit

Job Match Matrix
Standard Report
Full Report
Premium Report

Report costs can be discounted by as much a 40&pending on how many credits
are purchased in advance. Please contact us for details.
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Additional Questionnaire/Reporting Options

Job Analysis or Role Profile £45.0Qper job)
Matching Candidates to Job Analysi: £10.0@er candidate)
Competency Based Intervi@westions £10.0Qper report)

Bureau Scoring

For very occasional users, the erasbureau service allows you to use the personality
profiler on a one-by-one basis, as an alternative to purchasing the full system. Whilst
the reporting costs are higher, it does allow organisations that are likely to use
personality questionnaires very rarely to have access to their benefits.

The instructions for completion of the online personality questionnaire can be emailed
directly to your candidates. Upon completion, the reports are then emailed back to you
within 24 hours.

If you plan to generate more than 10 reports over 24 months, the full purchase route is
the more cost effective option. In addition, full users have the advantage of using
additional features such as the job analysis questionnaire and matching.

Standard Report £43.2Qper report)
Full Report £72.8Qper report)
Premium Report £91.0Qper report)

Please note — all prices exclude VAT
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